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MEDIA RELEASE

YES TO LISBON IS A YES  TO THE CHARTER AND WILL PROTECT WORKERS RIGHTS

The Charter Group today claimed that a Yes Vote for the Lisbon Treaty will enshrine the Charter of  Fundamental  Rights in EU primary law and that this is the best way to protect and enhance workers’ rights.
During the last referendum campaign, many on the No Side claimed that decisions of the European Court of Justice in cases such as Laval, showed that the Court had an anti-worker and pro business bias.

This was misleading and completely ignored the fact that it was decisions of the European Court of Justice that laid the foundations for Social Europe.

The Charter Group supports the efforts of ICTU and ETUC to address the concerns raised about workers’ rights.

These relate to fears that workers posted to work on contracts in another Member State may be paid below the local rate for the job.

Article 21 of the Charter of Fundamental  Rights states:

· Any discrimination based on any ground such as sex, race, colour, ethnic or social origin, genetic features, language, religion or belief, political or any other opinion, membership of a national minority, property, birth, disability, age or sexual orientation shall be prohibited.

· Within the scope of application of the Treaty establishing the European Community and of the Treaty on European Union, and without prejudice to the special provisions of those Treaties, any discrimination on grounds of nationality shall be prohibited.

Blair Horan, Secretary of the Charter Group said, “setting common rules for the different labour markets of 27 Member States is a complex task, and of course, the ECJ has not got everything right”.

The Charter prohibits any discrimination on grounds of nationality.

Its adoption as EU law, will help to prevent any Irish employer who is tempted to undercut terms and conditions by trying to source cheaper labour.
For further information contact Blair Horan at 087 2561888 
July 3rd 2009

[image: image2.png]www.chartergroup.ie
Contact: info@chartergroup.ie
Chairperson: Des Geraghty  Secretary: Blair Horan 0872561888






[image: image3.png]



Notes on Charter Group Media Release of July 3rd 2009
· In the 1970’s, the ECJ in a famous case Defrenne v Sabina Airlines upheld the direct effect of equal pay, Article 119 and emphasised the social dimension to Europe.

· Article 21 derives from two sources

First paragraph   Article 14 of the European Convention on Human Rights.  This is  wider and stronger than Treaty Article 13.

Second paragraph   Taken from Article 12 of the Treaty

Taken together the prohibition on discrimination is stronger, more visible and complements Article 39.

For further information contact  ---   Blair Horan @ 087 2561 888
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